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On successful completion of this module, students should be able to:

LO1. Understand and describe the importance of workplace wellbeing for
organisational success
LO2. Comprehend and discuss the diverse processes, procedures and leadership

styles within the organisation that are responsible in enhancing employee’s

wellbeing
LO3. Ability to apply social psychology and individual psychology concepts to

enhance employee wellbeing in the workplace
LOA4. Critically evaluate the importance of wellbeing research in guiding practices in

this area.

Introduction to organisational psychology and wellbeing (brief history)
Definition and understanding of models and constructs of wellbeing.

The importance of workplace wellbeing for both the organisation and the
individual employee, a psychological perspective

Organisational process and procedures that enhance wellbeing
Leadership styles and wellbeing

Vertical and horizontal organisational communication and its impact on
wellbeing

Theoretical overlap of Social psychology and organisational psychology in
wellbeing theory

Organisational culture and wellbeing


https://www.tcd.ie/CAPSL/resources/Curriculum-design/writinglo.php
https://www.tcd.ie/TEP/council/assets/TEP%20Embedding%20Trinity%20Graduate%20Attributes%20in%20the%20Curriculum%202.pdf

e Social norms within the organisational culture that enhance wellbeing
e Individual psychology and wellbeing

e Measurements of employee wellbeing

Teaching and Learning Methods  As this is an advanced sophister research led module, seminal and up-to-date
journal articles will be provided, as well as relevant podcasts and YouTube videos,
throughout the module. The seminars will also enable discussions of content and
practical exercises.

Assessment Assessment Description % of

Assessment Component total
Consultancy Students will be provided with details of a (fictional) 100%
Project company for whom they will work as a consultant

organisational psychologist. The assessment will involve
preparing a consultancy report for the company,
advising on issues covered in the module, such as
culture, leadership and management styles, how teams
function effectively, and employee diversity, wellbeing
and motivation.

Contact Hours and Indicative
Student Workload*

Contact hours: 11 X 1 hour lectures

1 TEP Guidelines on Workload and Assessment



https://www.tcd.ie/TEP/Council/assets/TEP%20Instructions%20for%20Using%20the%20student%20workload%20mapping%20tool%201.pdf
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